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Diversity and
Inclusion at Parfitt
Cresswell
Parfit Cresswell is committed to fostering diversity and inclusion in
relation to its members, clients and the community and to the
prevention of discrimination. We provide a workplace environment
where everyone respects each other. 

Our regulatory body, the Solicitors Regulation Authority requires all
law firms to collect, report and publish data about their work force
every two years. Staff are encouraged to take part in the survey but
are not obliged to do so. 

Our most recent data was collected in June 2025 and, as with any
data collection of this nature, is only a snapshot of our diversity
statistics at a single point in time. The data represents the 64% of
the firm who responded to the SRA diversity questionnaire, and
therefore the figures set out below do not reflect the exact
demographics of the firm.



Breakdown of staff completing the 
survey

Solicitor
19

Other fee earner
17

Role supporting a FE
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IT, HR, Accounts & Marketing
10 Directors & other managerial roles 
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Gender

Male Female
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Asia
n/A

sia
n B

rit
ish

Brit
ish

 B
lack

/B
lack

 B
rit

ish

M
ixe

d/m
ulti

ple eth
nic g

ro
up

W
hite

 B
rit

ish

W
hite

 Ir
ish

 and any o
th

er w
hite

 b
ack

gro
unds

Oth
er e

th
nic g

ro
up

Pre
fe

r n
ot t

o sa
y

0

10

20

30

40

50

60

Reported limitations in day-to-day activities due to disability 
or condition

Yes a little A lot No Prefer not to say
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Religion or belief

Christian
28

No religion
27

Prefer not to say
10

Any other
2

Sexuality

Hetrosexual
56

Prefer not to say
9

Gay/Lesbian/Bisexual or other
preferred descriptions 

2



Carer for someone over the age 
of 18 years old

No
61

Prefer not to say
4 Yes  2

Primary carer for a child under 18

No
53

Yes
13

Prefer not to say
1



Occupation of main household 
earner when 14 years old

Professional background
31

Lower socio economic background
19

Intermediate background
7

Prefer not to say
7

Other
3

Social Mobility



Parents of employees that attended university
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Type of school employee attended between 11-16 years 
old

A st
ate

 ru
n or s

ta
te

 fu
nded sc

hool

In
dependent o

r f
ee p

ayin
g sc

hool

An in
dependent o

r f
ee p

ayin
g sc

hool w
ith

 a 90% b
use

ry
 or m

ore

Sch
ool o

utsi
de th

e U
K

Pre
fe

r n
ot t

o sa
y

0

10

20

30

40

50


